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FYE Supervision 

What is it? 
 
1. Set aside regular time for in-depth reflection on FYE practice to develop and enhance 

professional skills and competence of staff in the role 
 

2. To share good practice with one another in the group 
 
3. To provide professional support to one another 
 
4. To ensure professional boundaries are maintained and the student receives reliable advice, the 

organisations reputation is secure and the FYE Assistant is soundly supported  
 

What does the process involve? 

Three or more FYE Assistants meet with a facilitator on a monthly basis to discuss student cases 

using the peer supervision approach.  The process will involve: 

a. Check-in: each person uses one or two words to describe “how I am at work at present” 
(5mins) 

b. Facilitated group supervision time (45mins) 
c. Check-out: each person to share an insight or learning to take away from supervision today 

(10mins) 
 

How does it work? 

 Supervisee is given 3 minutes to share a case scenario while the group listens in silence 

 Group members then ask questions for clarification (if necessary) 

 Supervisee to reflect: what went well? What he/she could do differently? 

 Group members to give feedback to the supervisee on: 

o What you feel contributed to the person’s success 

o What has genuinely impressed you about the person’s approach 

o A similar experience and what you have done in this situation yourself  

o How you feel about the issue/situation 

o What your latest thinking on the issue/situation 

 

 Supervisee to share any learning he/she gleans from the group feedback 

 

What to bring to supervision? 

 A situation which you feel you could have managed more effectively 

 An incident that went well or had a successful outcome 

 An issue that you keep thinking about or has caused you distress 

 An issue that is ‘in process’ and could go one way or the other 


